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Determining Membership

What determines STRS Ohio membership?

Ohio Revised Code 3307.01:

Any person paid from public funds and employed in

the public schools under any type of contract
described in Section 3311.77 or 3319.08, R.C., ina
position for which the person is required to have a
license or registration issued pursuant to 3319.22 to

3319.31, R.C.

Any other teacher or faculty member employed in any
school, college, university, institution or other agency
wholly controlled and managed, or supported in whole
or in part, by the state or any of its subdivisions.

Determining Membership: K-12 Employers

* Membership is based on the position, not the person

+ Forward a job description to report@strsoh.org for review and determination if you are unsure

Positions covered by STRS Ohio include, but are not limited to, the following:

¢ Teachers and substitute teachers (with or without a
license)

e Adult education instructors

Community school directors and academic

administrators

Counselors

Faculty members

Interpreters for the hearing impaired

Occupational and physical therapists and

occupational and physical therapy assistants

e Orientation and mobility specialists

e o o o

Preschool directors and itinerant teachers
Preschool head teachers (special education
preschool program only)

Principals and academic administrators
Psychologists

Social workers

Speech language pathologists
Superintendents

Teachers employed to work in parochial or
private schools using auxiliary funds
Tutors
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Determining Membership: K-12 Employers

» There are a few exceptions where licensure of the individual
determines membership

+ Coaches and athletic directors in K-12 schools are STRS Ohio members if they
hold a valid teaching license or registration

* School nurses are STRS Ohio members if they hold a board of education school
nurse license OR are registered nurses with bachelor’s degrees
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Determining Membership:
Higher Education Employers
For college and university employers:
* Faculty, instructors, academic deans
« Administrators with faculty status
* Reemployed retirees holding STRS Ohio-covered positions
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Contracted Service Providers

* Individual in STRS Ohio-covered position
* Independent or third-party contractor
* Membership determination process

» Determination of STRS Ohio Membership
for Contracted Services form

» Contracted Services Membership 4
Determination fact sheet

Reemployed Retirees

Anyone receiving a retirement benefit from an Ohio public
retirement system or alternative retirement plan (ARP) who has
returned to public employment.
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Reemployed Retirees

Restrictions:

» Cannot work with any Ohio public employer for the first two months
following retirement effective date

» Cannot volunteer in the same position

If the two-month restriction is violated:

» There must be a one-day break in service between the last day of
employment as a member and the first day of employment as a
reemployed retiree

* Will result in the loss of benefits for the period of violation

 Contributions on earnings during the violation period do not accrue

interest
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Reemployed Retirees
Public notice and meeting
» Employers proposing to continue the employment of a person in a
position that is customarily filled by a vote of a board or commission, or
rehire a person as a reemployed retiree to the same position he or she
held before retiring and at the same school must comply with the
following guidelines:
* No less than 60 days before employment, the board must give public notice that the
person is or will be retired and is seeking employment
» Between 15 and 30 days before employment, the board must hold a public meeting
on the issue of the person being employed
* Employers must certify these requirements have been met on the
reemployed retiree notification
EDUCATION
10

employer_education@strsoh.org



STATE TEACHERS RETIREMENT SYSTEM OF OHIO
Employer Basics 101: Membership

Notification Process

Notifying STRS Ohio of new hires and reemployed retirees

» Employer is required to send the new hire or reemployed retiree
notification within 10 business days of the member’s first day
worked

* Notification is completed in Employer Self Service (ESS) or sent via
secure file upload in a properly formatted file

« State software users complete the new hire report

* Member Information form (optional)
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Notification Process
Other required notification: SSA-1945 form
e » Send via secure file upload
» (Can also fax to 614-744-3340 — use this number for
this form only, no cover sheet needed
« Form is available as a handout
» Complete form and print for employee’s signature
» SSA-1945 Forms Upload Instructions
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Notification Process

« If an employee is included on a payroll report but STRS Ohio has not
received a new hire or reemployed retiree notification, a New Hire
Report will be emailed to the payroll and main contacts listing members’
names and the first pay date contributions were reported

* Information is needed to establish membership in the system, contact
eligible members to select a retirement plan and include accurate
information in our annual actuarial valuation
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Notification Process
* In addition, you will receive a new hire 30-day report every
month via email.
* Report lists all members who have appeared in at least one payroll
report from your school but STRS Ohio has not yet received the
appropriate notification
» Common error in notifications is a Social Security number mismatch
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Is the reemployed retiree
eligible for Medicare (age
65 or older)?

STRS Ohio
offers
primary
coverage.

*Similarly situated employee is based on position and employment

Does the employer offer
health insurance to other
similarly situated*
employees?

Does the health insurance
include medical and
prescription coverage?

STRS Ohio
offers
secondary
coverage.

Health Care Eligibility for Reemployed Retirees

STRS Ohio
offers
primary
coverage.
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Online Personal Account Handout
N ONLINE PERSONAL ACCOUNT * PDF handout created to promote STRS Ohio
Y T .
LR S s Online Personal Account to members and
: _ show how to register
* Available on the employer website in the
- e Publications section under Instructions and
e Guidebooks
- m@
— » Help spread the word by including in your
b new hire packets or sending to your
employees who are STRS Ohio members
= e EMPLOYER
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Resources

Q

* Fact sheets S
» Determining Membership
» Contracted Services

Membership Determination i Member Criteria

* Understanding Health e - o
Insurance Rules for e
Reemployed Retirees D .

» Employer website:
www.strsoh.org/employer
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Questions?
We’re here to assist you!
* Send an email: report@strsoh.org
» Call toll-free: 888-535-4050
» Visit our website: www.strsoh.org/employer
EDUCATION
18

employer_education@strsoh.org



STATE TEACHERS RETIREMENT SYSTEM OF OHIO
Employer Basics 101: Membership

Thank You!

» This webinar will be available in the Education & Training
section of the employer website

» Certificates of completion will be emailed within two weeks

* Please complete the evaluation when you exit the webinar
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